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ADVERT FOR THE POSITION OF BLACK SASH REGIONAL MANAGER

Black Sash seeks to appoint a Regional Manager, based in Cape Town at our Western Cape Regional Office who will oversee regional work in the Western Cape and Northern Cape. 

Black Sash's mission is working towards the realisation of socio-economic rights, as outlined in the SA Constitution 1996, with an emphasis on social security and social protection for the most vulnerable, particularly women and children. We will, in the course of our work, explore options to significantly help to reduce poverty and inequality.

[bookmark: _Int_mNrqcERX]Role of the Regional Manager is to establish Regional Human Rights work as a central component of the overall strategy of the organisation with a focus on strengthening community-based organisations and structures. Build a culture where all employees are proud to belong and dedicate their skills, knowledge, and experience towards Making Human Rights Real.

Core Responsibilities:
1. Lead the design, implementation, monitoring, evaluation, and reporting of regional programmes, ensuring alignment with the organisation's strategic plan, donor commitments, quality standards, and organisational priorities. Ensure effective risk management and continuous programme improvement.
2. Building Strong Partnerships and Networks in the Western Cape, Northern Cape, and SADC region: Foster strong partnerships with government departments, civil society networks, and education and training service providers. Recruit and develop Community Partners (single organisation or coalition) who can independently implement programmes/projects and act on their behalf at local, provincial, and national forums. Represent Black Sash in provincial and local stakeholder forums. Build and maintain strategic relationships with government departments, Chapter 9 institutions, civil society organisations, community structures, and funders. Identify and develop new partnerships that strengthen programme impact.
3. Advocacy: Lead regional advocacy initiatives aligned to organisational priorities.  Represent Black Sash in public forums, stakeholder meetings, and media engagements. Contribute to policy engagement and evidence-based advocacy.
4. Human Resource Management: Develop job descriptions, recruiting and inducting staff. Supervise, mentor, and develop staff, implementing performance management and managing teamwork plans. Support staff wellbeing and professional development Additionally, the role involves developing and managing the implementation of the scope of work and implementing the Black Sash volunteer/intern policy. Foster a positive and collaborative team culture. 
5. Administration, Finance Management and Fundraising: Developing the annual Regional Budget, Monitor expenditure against budgets.  Ensure compliance with donor and organisational financial policies. Oversee financial planning and reporting. Support fundraising and donor engagement where required.
6. Operations and Governance; effective regional operations and administrative systems.  Manage organisational assets and resources.  Ensure compliance with organisational policies, statutory requirements, and risk management processes.
7. Contributing to the organisation’s strategic direction, plans, and policies.

Experience: 
· A postgraduate degree in law or social sciences is preferred. 
Alternatively, a degree in law or social sciences with at least five years of work experience will be accepted.
· A deep understanding of human rights, poverty, inequality, development, and the political context in South Africa. Also, comprehensive knowledge of Constitutional, Administrative, Social Security, Consumer, Labour, international, and African human rights laws and conventions.
· A minimum of 5 years of human rights experience at least 3 years' experience managing complex programmes, including planning, implementation, monitoring, evaluation, reporting, and stakeholder coordination.
· Experience in monitoring, evaluation, learning, and reporting. Experience using programme data to inform advocacy and programme improvement.
· Experience managing team members is required. Media liaison, advocacy, training and facilitation, para-legal, monitoring, community development, and policy and research experience are also valuable.
· Excellent project management skills, including strong planning, organisational, strategic, and analytical skills. Confidence with information and communication technology is also essential.
· Communication skills in the region’s predominant language would be an advantage.
· Valid Driver’s License.

Languages: Excellent command of spoken and written English is required, and at least one other South African language

We are seeking a candidate who is committed to human rights, demonstrates proactive and creative thinking and is prepared to work diligently under pressure and to deadlines, often beyond standard office hours, and to travel occasionally.

Preference will be given to women in line with our Black Sash Policy.

How to apply?
· A letter of motivation, and
· Curriculum vitae (max: 3 pages), with
· The names of three contactable references

Submit your application to jobs@blacksash.org.za or direct your enquiries to Mr J Marques (021) 686 6952
· Closing Date: 31 August 2026
· Start date: Immediately
· Employment Type: Permanent
· Total Cost to Company: R 698 071,21 per annum (includes: Medical Allowance, 13th Cheque and Pension)
Please note: Only shortlisted candidates will be contacted. If you do not hear from us within a month of the closing date, please accept that your application was unsuccessful. Black Sash reserves the right not to make an appointment. 
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